International Union of Pure and Applied Physics
Hume A. Feldman
7th IUPAP International Conference on Women in Physics Department of Physics & Astronomy, University of Kansas, USA

-

- e
-
—-

IUPAP Being an Ally 3% I @ 6”@

-
- . -

ABSENT AWARE ACTIVE ACCEPTING

; ADVOCATE
Aware of Recognizes h
Ungvsngi e issuesa lfu(t) o Engages that issues are real ~ Proactively seeks

full when asked. barriers, but not opportunities to
C_)f gen_der ully aware yet engaged in enhance gender
inequity. of the impact. making change. inclusion.

Abstract Research

Awareness is only the beginning, to affect change, allies must be more than educated.

: : : Just as much as women and BIPOC of all genders and intersectionalities must live with
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diversity, equity, and inclusion efforts. The support and active participation that we are not aware of the biases and inequities that exists all around us.
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